JUDICIAL MERIT SELECTION COMMISSION

Overview of JMSC

What does the Judicial Merit Selection Commission do?

The mission of the Judicial Merit Selection Commission is to screen candidates for judicial office and report the findings to the General Assembly.  The Senate and the House of Representatives are charged with electing justices to the Supreme Court, and judges to the Court of Appeals, to the Administrative Law Judge Division, to the Circuit Court, and to the Family Court.  Legislative delegations confirm the gubernatorial appointments of Masters-in-Equity.  Only those candidates found qualified by the Judicial Merit Selection Commission can be nominated for judicial office.

The Judicial Merit Selection Commission:

· Publishes upcoming judicial vacancies, including judgeships where the judicial term is expiring and the incumbent judge is being screened for reelection.  This list is sent to the media in South Carolina.

· Publishes the list of candidates who have completed applications to run for judicial vacancies thirty days after the vacancy is announced.  This list is sent to the South Carolina media. Published at the same time is the cutoff date for members of the public to file a complaint in the form of an affidavit in opposition to a judicial candidate.

· Requests all members of the South Carolina Bar to return questionnaires (a BallotBox survey) on the performance and qualifications of sitting judges and attorneys running for judicial vacancies.

· Arranges for members of the local Citizens Committee to interview the judicial candidates residing in the same geographic area.  There are five volunteer Citizens Committees on Judicial Qualifications across the State.  These Citizens Committees investigate candidates within the community.

· Arranges for judicial candidates to attend interviews with counsel to the Commission.

· Investigates and summarizes the qualifications of judicial candidates as determined from:

· written responses by the judicial candidate on a personal data questionnaire (PDQ);

· the BallotBox questionnaire results;
· a SLED check;

· a financial and credit check;

· a statement of economic interest check;

· grievance/reprimand check from the Commission on Judicial Conduct and the Commission on Lawyer Conduct;

· reports of the local Citizens Committees on Judicial Qualifications;

· report of the SC Bar Judicial Qualifications Committee;

· results of ethics questionnaire and campaign expenditures;

· result of newspaper article search;

· copies of previous screenings;

· letters of reference;

· results of case study search for patterns of error and research on appeals (for sitting judges);

· personal interviews by counsel to the Judicial Merit Selection Commission;

· an investigation of any affidavits received from the public.

· Holds the public hearing before the Commission to record testimony of candidates on any matters revealed in the investigation.

· Issues a Draft Report on Judicial Qualifications to the General Assembly after the public hearing.

· Forty-eight hours after the Draft Report is issued, the Report on Judicial Qualifications becomes final.  At the time the report becomes final candidates are free to seek the support of members of the General Assembly and legislators are free to give pledges of support to candidates.

The Chairman of the Judicial Merit Selection Commission drafts a Concurrent Resolution to schedule a Joint Assembly.  When both the Senate and the House of Representatives have concurred on the date, a Joint Assembly is held in the House Chamber to elect members of the judiciary
